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Influencing Factors and Challenges of Organizational
Innovation in Industry-education Integration in the
Context of Emerging Engineering Education
Zhu Kejin, Ma Jinyuan, Cai Yuzhuo
Abstract; The organizational innovation of industry-education integration is the process of “industry”
and “education” exploring common demands and differences through interactions, so as to stimulate
and rationalize the collaborative talent training mechanism. The deepening construction of emerging
engineering education is also the organizational optimization course of industry-education integration.
Taking Southern University of Science and Technology as an example, this paper shows that industry-
education integration organizations have adapted to external and internal institutional environments
through organizational innovation, and agency have coped with the challenges brought by the incom-
patibility of environments to advance the institutionalization of organizational innovation. The findings
call for the enhancement of compatibility between talent cultivation system and regional industrial
structure and between industry-education integration and faculty evaluation system.
Keywords: emerging engineering education; industry-education integration; organizational innovation;

institutionalization ( )



